HUMAN RIGHTS COUNCIL SECRETARIAT

STANDARDIZED FORM 
CANDIDATES FOR SPECIAL PROCEDURES MANDATE HOLDERS

Background information

Special procedures mandates are independent expert mechanisms of the Human Rights Council who examine, monitor, advise and publicly report on human rights situations in specific countries or territories (country mandates), or on major phenomena of human rights violations worldwide (thematic mandates). Various activities are undertaken by special procedures, including country missions, dealing with individual allegations or human rights violations, conducting studies, providing advice on technical cooperation at the country level, and engaging in general promotional activities. Special procedures report annually to the Human Rights Council on their activities. 
Special procedures are either an individual (called "Special Rapporteur", "Independent Expert", "(Special) Representative of the Secretary-General") or a working group, usually composed of five members. Mandate-holders of the special procedures serve in their personal capacity. The independent status of the mandate-holders is crucial in order to be able to fulfill their functions in all impartiality. Mandate holders are accountable to the Human Rights Council under a code of conduct.

Please note that the position of a special procedures mandate holder is not a United Nations staff position, it is not based permanently in Geneva or another UN location. The position involves substantial time commitment, approximately three months per year, and includes travel.  

Mandate holders do not receive salaries or any other financial compensation for their work.  Their travel expenses and daily subsistence allowances are provided by the United Nations.

In accordance with paragraphs 44 and 46 of the Annex to Council resolution 5/1, mandate-holders should not hold decision-making positions in Government or in any other organization or entity with may give rise to a conflict of interest. The principle of non-accumulation of human rights functions at a time should be respected. 

The Office of the United Nations High Commissioner for Human Rights (OHCHR) provides support to special procedures and their mandate-holders. 



I. PERSONAL DATA
	Family name:      

	Maiden name (if any):      

	First name:      

	Middle name:      

	Sex:      F    FORMCHECKBOX 
         M    FORMCHECKBOX 


	Date of birth:      

	Place of birth:      

	Nationality(ies):      

	Permanent address:
     
	Mailing address (if different):
     

	Telephone number:      
	Telephone number:      

	Facsimile number:      
	Facsimile number:      

	E-mail:      
	E-mail:      

	Mobile phone number:      


Note: All information related to personal data, areas of expertise, competence and professional experience provided in applications for mandate holders either in the standardized form or accompanying documentation may be included in the public list, which is available on the Human Rights Council extranet at: http://portal.ohchr.org/portal/page/portal/HRCExtranet/SpecialProcedures
The data and information provided by the candidate shall be substantiated by appropriate written credentials to be annexed to the curriculum vitae (please attach a copy of the curriculum vitae and any other useful documents supporting the application).

The form should be submitted to hrcspecialprocedures@ohchr.org  
II. QUALIFICATIONS
Educational qualifications in the area of human rights or equivalent professional experience:
Name of diploma, years of attendance, place and country where educational qualifications in the field of human rights have been obtained:
	Diploma
	Years of Attendance
	Place and Country

	     
	     --     
	     

	     
	     --     
	     

	     
	     --     
	     

	     
	     --     
	     

	Main course of study:      


and/or 
Name, attendance/working year(s), place and country where professional experience in the field of human rights has been obtained:
	Name of Employer
	Years of Attendance/Work
	Place and Country

	     
	     --     
	     

	     
	     --     
	     

	     
	     --     
	     

	     
	     --     
	     

	Current occupation(s): 

	     
     


Communication skills in one of the official languages of the United Nations official languages:
Please indicate whether the candidate can read, write, speak and understand easily or not one (or more) of the UN official languages listed below: 
	Languages
	Read
	Write
	Speak

	
	Easily
	Not Easily
	Easily
	Not Easily
	Easily
	Not Easily

	Arabic
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Chinese
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	English
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	French
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Russian
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Spanish
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 



III. AREAS OF EXPERTISE
Please indicate the knowledge of the candidate regarding international human rights instruments, norms and principles (e.g. research, studies carried out, activities undertaken, positions held, etc.)  
     
Please indicate the knowledge of the candidate regarding institutional mandates related to the United Nations or other international or regional organizations work in the area of human rights (e.g. research, studies carried out, activities undertaken, positions held, etc.)
     
Please indicate any relevant experience in the field of human rights: 
     
IV. COMPETENCE
Please indicate the candidate’s specific nationally, regionally or internationally recognized competence related to human rights:

     
V. AVAILABILITY
Please indicate the availability of the candidate to perform effectively the relevant functions and to respond to the requirements of the mandate if the candidate was to be appointed as a mandate holder:
Number of weeks available to attend relevant sessions of the Human Rights Council:      
Number of weeks to carry out mandated visits:      
Number of weeks to attend meetings/conferences/prepare reports to the Human Rights Council:      
Are there any limitations on the ability of the candidate to engage in any travel? (e.g. medical and/or physical condition, legal/immigration status, etc.)      
* Kindly note that a mandate holder is expected to undertake in average two to three country missions per year, three trips to Geneva ( including for the presentation of annual reports to the Human Rights Council and answering questions, mandate related consultations, and annual meeting of special procedures in June); if applicable one trip to New York (to report to the General Assembly); and other trips to attend conferences, academic events and other meetings relevant to the mandate. Furthermore, a mandate holder may be requested by the Council to undertake a specific study or draft guidelines, declarations and other instruments.
VI. AREAS OF INTEREST

a) If the candidate is interested in a specific mandate*, please indicate it here: 
     
b) If the candidate is interested in a particular human rights area, please indicate it here: 

     
* The lists of thematic and country mandates can be found at:

 http://www2.ohchr.org/english/bodies/chr/special/index.htm
VII. INTEGRITY AND COMPLIANCE WITH HUMAN RIGHTS COUNCIL RESOLUTION 5/1
	1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.

 
2. Are there any factors, that could either directly or indirectly influence, pressure, threaten or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain.



3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain.

4. Does the candidate comply with the provisions in paragraphs 44 and 46 of the Annex to Human Rights Council resolution 5/1? 
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.

Para. 46:  Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate-holders will act in their personal capacity. 



	

	     

	5. Please indicate, should the candidate be appointed as a mandate holder, the measures he/she will take in order to comply with paragraphs 44 and 46 of the Annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities.
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